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International Day of Women and Girls in Science 

• ‘To rise to the challenges of the 21st 
century, we need to harness our full 
potential. That requires dismantling gender 
stereotypes. On this International Day of 
Women and Girls in Science, let’s pledge 
to end the gender imbalance in science.’ 
 

• UN Secretary-General António Guterres 

International Workshop on Capacity Development, Resources and Needs Assessment 
10-12 February 2020 / Kingston, Jamaica 

 

• Tuesday, 11 February 2020 



Overview 

1. World Maritime University (WMU): who are we? 
 

2. What does ‘gender equality’ in MSR mean? 
 

3. What women empowerment initiatives are underway at WMU? 
 

4. How can WMU work with the ISA to enhance the role of women in 
MSR through capacity-building? 

 

International Workshop on Capacity Development, Resources and Needs Assessment 
10-12 February 2020 / Kingston, Jamaica 

 



WMU at a glance 
• Academic Capacity-Building 

Institution & Post-graduate 
University 

• Established by the UN Specialized 
Agency International Maritime 
Organisation (IMO) in 1983 
 

• Focus on Maritime & Oceans 
Education, Research & Capacity-
Building 

 

Principal Financial Supporters 
• The governments of Sweden, Canada and 

Germany 

• The City of Malmö 

• The Nippon Foundation, Japan 

 
 

Who are we? 
 

WMU-Sasakawa Global Ocean Institute 



Our President, Faculty & Staff 

President, Dr. Cleopatra Doumbia-Henry, BL 

70+ in-house faculty and staff from 30+ countries 
 
110+ visiting professors and lecturers 



Our Global Impact 

5,167 Graduates 

170 Nationalities   

1,110 Female Graduates 

90% Developing Countries   

WMU-Sasakawa Global Ocean Institute 
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Official inauguration 8 May 2018 
 

“Developing Ocean Governance Leaders & 
Building Transformative Partnerships That Make 

a Difference Worldwide” 

WMU-Sasakawa Global Ocean Institute 

WMU-Sasakawa Global Ocean Institute 

Financial Supporters: 
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What is Gender Equality? 

WMU-Sasakawa Global Ocean Institute 

Gender equality are the equal rights, responsibilities and 
opportunities of women and men and girls and boys.  

Equality does not mean that women and men will become the same 
but that women’s and men’s rights, responsibilities and opportunities 

will not depend on whether they are born male or female.  

Gender equality is not a women’s issue but should concern and 
fully engage men as well as women.  

Equality between women and men is seen both as a human rights 
issue and as a precondition for, and indicator of, sustainable people-

centered development. 
Source: UN Women 
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Empowerment and 
participation by 

women scientists 
supports diversity 
and serves as a 
central factor to 

enhance science-
based governance 

Increased 
participation by 

women scientists 
contributes to the 

sum of total human 
innovation & 

capability 
needed to achieve 

the Sustainable 
Development Goals  

Lack of equal 
opportunities 
for women to 
participate in 

ocean 
science  

Absence of 
appropriate 
standards 
advancing 

gender 
equality 

 

Human 
resources 
are being 

underutilized 
and not 

contributing 
to the sum 

total of 
human 

innovation & 
capability 

 

Drivers 

Opportunities 

Framing the Context for Gender Equality 
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United Nations 
Decade of Ocean 

Science for 
Sustainable 

Development 
(2021-2030) 

 

 

 

Specific action on gender equality: 
  
● IOC-UNESCO 

● FAO  

● CBD  
● UN Women  

● IMO  

● Science organisations 
● Data platforms 

● Regional and National initiatives    

Achieve 
gender 

equality and 
empower all 
women and 

girls  

Gender Equality in the UN Context 

Conserve and 
sustainably use the 
oceans, seas and 

marine resources for 
sustainable 

development 

WMU-Sasakawa Global Ocean Institute 

Target 14.A: Increase scientific knowledge, research and technology for ocean health 
 



Ocean science – how, where and by whom? 

IOC-UNESCO, Global Ocean Science Report, 2017  
http://unesco.org/gosr  

Assesses for the first time the status and trends in ocean science 
capacity around the world.  
A global record of how, where, and by whom ocean science is conducted. 
Information used for reporting torwards SDG target 14.a – 2030 
Agenda for Sustainable Development 

• Francesca Santoro,  
Intergovernmental Oceanographic 
Commission of UNESCO 
 

http://unesco.org/gosr


Data flow from national to global 
level 

• Source: Francesca Santoro 
Intergovernmental Oceanographic Commission of 

UNESCO 
 



Data flow from national to global 
level 

Women in Ocean Science – current status 

The proportion (%  total) 
of female researchers in 
ocean science 
(headcounts; grey bars) 
and in R&D (blue bars). 
Dashed line indicates 
50% of female 
contributions. Sources: 
GOSR questionnaire 
(ocean science), 2015; 
UIS (R&D), 2015. 

Female scientists comprise on average 38% of the 
researchers in ocean science. 

 

10% higher than the global share of female researchers. 
However, gender balance differs significantly between 
different categories of ocean science and between countries. 

• Source: Francesca Santoro 
Intergovernmental 

Oceanographic Commission of 
UNESCO 

 
 



 
UN Decade of 
Ocean Science for 
Sustainable 
Development 
(2021-2030) 

• Gender balance will be at the core of the Decade 
activities.  

• Decade can be used to promote gender balance 
across the whole value chain, i.e. from research to the 
development of products to inform policy. 
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WMU-Sasakawa Global Ocean Institute 

 
What women empowerment initiatives are underway at 
the World Maritime University? 
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WMU-Sasakawa Global Ocean Institute 

• 8 May 2018 - Key support expressed by Ambassador 
Heather Grant representing the Government of Canada at 
the Inauguration of the GOI to conduct gender equality 
research with WMU 
 

• 4 April 2019 - Joint announcement by Dr. Genevieve 
Béchard, Hydrographer General of Canada on behalf of 
the Government of Canada and WMU President Dr. 
Cleopatra Doumbia-Henry regarding the signed Grant 
Agreement between WMU and Canadian Department of 
Fisheries and Oceans (DFO) 
 
 

• January 2020 – First Gender Workshop conducted with 
external expert Prof. Susan Buckingham 

DFO and WMU Research Project 
 
Empowering Women for the United Nations Decade of Ocean 
Science for Sustainable Development  



1. Strand:  
The role of gender equality and empowerment of 
women in the conduct of ocean science. 
 

2. Strand:  
Gender equality in the regulatory and ocean 
science governance systems that coordinate, 
manage and mediate ocean science. 

Objective:  

● Propose Strategy and Action Plan to help deliver equal opportunities for full participation 
and leadership by women at all levels of ocean science and science dependent governance 
systems 

”Empowering Women  
in the Decade on Ocean Science”  

Project structure:  

● Start 2019, 36 months 
● Research undertaken by a specialist gender team at WMU 

Project Architecture  Funded by 

Project building blocks 



. 

Professor Clive Schofield 
Head of Research 

Dr. Zhen Sun 
Research Officer 

Dr. Momoko Kitada 
Associate Professor, Gender, 
Culture, Human Element, 
Maritime Sciences 

Professor Francis Neat 
Nippon Professor 
Sustainable Fisheries 

Professor Ronán Long 
Director 

Professor Susan Buckingham 
Researcher and Consultant on 
Gender (External) 

Project Team 

Ellen Johannesen 
PhD Student 

Renis Auma Ojwala 
PhD Student 



. 

Work Plan 

WMU-Sasakawa Global Ocean Institute 

Develop gender empowerment strategy and action plan based on research, 
consultation and recommendations 

WP 1: Participation 
Research into the state-of-art concerning ‘participation’ of women in the 

conduct and delivery of ocean scientific research in organizations such as 
IOC-UNESCO, ICES, IHO, ISA, FAO 

Examine pathways towards implementing SDG 5 and 14 with particular 
focus on ocean science and governance systems 

 
WP 2: Examination 

WP 3: Actions & 
Strategy 
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Data Collection and Assessment 

Consultation with a High-Level Advisory Group  
 

 
Establishment of an Ocean Science Stakeholder Forum  

 
Participation intergovernmental, regional and national processes at IOC-UNESCO; 

ISA; FAO; DOALOS; and the IHO. 
 

Implementation 

WMU-Sasakawa Global Ocean Institute 



. Mentoring Role 
models  Mainstream 

Gender 
sensitive 

conditions  
Conciliation 
measures 

Sponsorship, 
networking 
with aim of 
recruitment 

and retention   

Promote role 
models and 
create early 

career 
opportunities  

Mainstream 
gender in the 
maritime and 

ocean 
professions 
to enhance 
respect for 
diversity 

Gender 
sensitive 

working and 
living  

conditions 
on board 

ships 

Enable 
conditions to 

make scientific 
work 

reconcilable 
with private and 

family life 
regardless of 

gender   

Priority Research Themes 

WMU-Sasakawa Global Ocean Institute 
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Research Project by PhD Student Renis Ojwala 

WMU-Sasakawa Global Ocean Institute 

Recruitment, retention and advancement of women in ocean scientific 
research and governance in Western Indian Ocean Region 

 

Objectives: 
 

1. Investigate gender equality and the role of women’s empowerment in ocean 
scientific research and governance 

 
2. Evaluate measures put in place using indicators to improve gender equality and 

women’s empowerment 
 

3. Develop a conceptual framework and indicators for assessing the performance 
of stakeholders/actors and their contributions to UN Decade of Ocean Science 
for Sustainable Development  
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Research Project by PhD Student Ellen Johannesen 

WMU-Sasakawa Global Ocean Institute 

Understanding the role of gender in the practice of international 
marine science - The International Council for the Exploration of the 

Sea (ICES) as a case study 
 

Objectives: 
1. Consider the role of gender in international ocean science research 

 
2. Raise awareness of gender equity as an important consideration in marine 

science 
 

3. Make practical and policy relevant recommendations for improving the gender 
balance in marine science 
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Research Project Post Doctoral Fellow 

WMU-Sasakawa Global Ocean Institute 

Understanding the role of gender in international bodies and NGO’s 
involved in the practice and delivery of marine science 

 
Main Objectives 

 
1. Explore gender equality, the involvement, retention and role of women in governance bodies 

that mediate the delivery of ocean science into policy actions.  IOC-UNESCO; ISA; FAO; 
DOALOS; and IHO. 
 

2. Explore gender equality, the involvement, retention and role of women in the following science-
policy oriented NGOs, particularly those involved in the BBNJ processes. 
 

3. Identify pathways to empowering women and removing barriers to equality. 
 

4. Contribute to the drafting of a practical Strategy and Action Plan for Gender Equality in which 
women will be empowered for the UN Decade of Ocean Science. 



. 

WMU-Sasakawa Global Ocean Institute 

How are we working with the ISA? 

‘MOU both organizations have agreed to develop 
collaborative research in the fields of ocean sustainability, 
ocean governance, SDG implementation for the oceans, 
deepening understanding of the ecosystem functions and 
services of the international deep seabed area, and the 
science-law-policy interface’ 



WMU-Sasakawa Global Ocean Institute 

International Workshop on BBNJ - Feb 2019   

Session 3.2  
Capacity-building and the International Seabed Authority  
Ms Annekah Mason  
Training Coordinator, International Seabed Authority  

 
Gender equality 
 
In terms of voluntary commitments, the role of the ISA is to enhance the 
role of women in MSR through capacity-building.  
 
According to UNESCO, women today account for only 38% of the 
world’s research in ocean science. This rate is lower for women from 
developing countries. The ISA is committed to gender equality and 
women’s empowerment and has dedicated resources to promote 
awareness of the training programmes.  
 
Since 2009, among the 259 training placements awarded across all 
three ISA capacity-building programmes, 107 or 41% of the placements 
were awarded to female candidates. 
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Pathway to Empower Women in the ISA Context 

WMU-Sasakawa Global Ocean Institute 

❖ Understand the status quo of gender balance in all ISA 
training programmes; 
 

❖ Identify the potential barriers to women’s participating in 
ISA training programmes; 
 

❖ Identify potential mechanisms to remove these barriers; 
 

❖ Ensure that all the capacity-building activities and 
initiatives, as far as practicable, contain a dedicated 
gender equality component. 

 



WMU-Sasakawa Global Ocean Institute 

WMU-Sasakawa Global Ocean Institute 



Developing Ocean Governance Leaders & Building Transformative Partnerships  
That Make a Difference Worldwide 30 

Publications 



Thank you! 
Warm invitation to contact me at  

rl@wmu.se 

WMU-Sasakawa Global Ocean Institute 
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